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OVERVIEW  
What do you think of when you visualize a city park? At the San Francisco Parks Alliance, we are challenging 
traditional answers to that question. Our partnerships are transforming parks and open spaces in San Francisco 
through community-driven, innovative stewardship and design. We are seeking a Director of Programs to take our 
work to the next level. If you are our ideal candidate, you'll have deep experience managing nonprofit programs, 
with a demonstrated commitment to racial, social and environmental justice. You are motivated by empowering 
communities to transform their neighborhoods and excited about finding new and cutting edge solutions to utilizing 
the city's open spaces. You have a long history of leading diverse teams and aren't intimidated by managing budgets 
and complex grant requirements. You are collaborative and inclusive in your approach to your work, and you 
prioritize your team’s needs and professional growth. 
 
POSITION DETAIL  
The Director of Programs will direct stewardship programs including the Park Partners, Street Parks, Pavement to 
Parks, and the Blue Greenway. The Director of Programs will play a pivotal role in translating community-initiated 
programs and projects into successful park improvements by leading collaboration with City agencies and 
empowering neighborhood volunteers. He/she will pursue opportunities for the organization to grow in fulfilling 
SFPA’s mission and manage risks associated with community-led projects. In addition, he/she will manage a staff of 
5, report to the CEO, and partner closely with every member of the staff and Board, as well as many external 
stakeholders.  
 
The Director of Programs will have experience coaching and directing paid staff and volunteers, balancing multiple 
projects, working in a fast-paced environment with community volunteers, and strategically implementing programs. 
He/she will have passion for and experience in promoting racial, social, and environmental justice. In addition, the 
Director of Programs will have experience in a non-profit or mission-driven setting, and should have interest in 
improving San Francisco’s open space. The position requires regular evening and weekend work with a flexible 
schedule.   
 
Benefits  and Opportunit ies:  
● Lead high impact Street Parks, Pavement to Parks, and Park Partner programs with increased capacity and 

impact, resulting in improved parks and engaged neighborhoods citywide. 
● Lead the Blue Greenway, an initiative that is coordinating the redevelopment of San Francisco’s southeastern 

waterfront by engaging more than 20 government agencies and private developers, and by empowering the 
residents most impacted by this redevelopment. 

● Partner with City agencies in building innovative models to create new parks and open spaces in park-deficient 
neighborhoods. 

● Forge close working relationships with park volunteers throughout San Francisco and help them realize their 
dreams for their parks. 

● Maximize the Parks Alliance’s potential as a driver of philanthropic support for the City’s parks and open space 
needs through fiscal sponsorship. 

 
Responsibi l i t ies :   
 
Organization Leadership (15% time allocation) 
● Promote an entrepreneurial, strategic approach to all of the Parks Alliance’s Stewardship programs 
● Participate in Leadership Team meetings and organizational planning 
● Staff program-related Board committees, and participate in most Board meetings 



 

● Contribute to fundraising efforts by participating in funder meetings and supporting grant writing and 
reporting.  

● Ensure collaboration between programs and development and administrative staff.  
● Manage budget of $1 million to ensure achievement of revenue and expense targets, and fulfill contractual 

requirements. 
 

Staff Management (50% time allocation) 
● Manage the team of 5 full-time staff, plus interns 
● Coordinate the CEO’s involvement in program oversight, with an emphasis on contract negotiations, risk 

assessment and relationship building 
● Manage development and implementation of program work plans, budgets, and processes to improve program 

delivery and efficiency 
● Ensure that the culture of the Programs team promotes transparency, productivity, flexibility, and mutual 

support. 
● Empower members of the Programs team to independently manage individual programs and projects to the 

limits of their potential. 
● Identify and pursue professional development opportunities for Programs staff.  
● Foster a collaborative environment among all staff. 
 
Project Leadership (35% time allocation) 
● Oversee and drive collaboration among all of the Parks Alliance’s programs, including Park Partners, Street 

Parks, Pavement to Parks, the Blue Greenway and others. 
● Drive SFPA’s pursuit of the Blue Greenway Vision. 
● Drive community engagement and project design in the Playgrounds Campaign 
● Manage relations with a select array of Park Partners 
● Supervise contract negotiation and execution on behalf of the Parks Alliance, with guidance from legal counsel 

and the CEO. 
● Assess projects for risk management issues and ensure proper accommodation occurs 
● Ensure project schedules, approvals, permits and milestones tracking are in place and appropriate 
● Ensure appropriate outreach and public engagement occurs for projects 
● Provide training and support to new and existing park partner groups. Serve as a coach, mentor, and trainer to 

110 fiscally sponsored Park Partners, and, where warranted, coordinate their fundraising activities with those of 
other Parks Alliance staff. 

 
Ski l ls  and Capabil it ies Required  
● Track record of success in program planning and management, with an emphasis on public projects  
● Track record of managing programs focusing on racial, social or environmental justice involving communities of 

color 
● Track record in managing contract negotiations and execution 
● Track record of managing budgets and delivering complete projects on budget 
● Experience collaborating with local government and other civic officials 
● Experience in the nonprofit sector via employment and/or volunteer service  
● Excellent interpersonal and oral communication skills 
● Ability to work independently and collaboratively 
● Self-directed, with the ability to prioritize multiple tasks 
● Strong time management skills 
● Ability to move freely in both parks and construction sites  
 
Behavioral  Competencies Required  
 
● Interpersonal skills 
● Flexibility 
● Staff management 
● Building collaborative relationships 



 

● Developing others 
● Strategic thinking 
● Problem solving 
● Professional judgment 
● Public speaking 
 
 
Experience Required  
● Progressive experience in program management 
● Five or more years of supervisory experience 
 
Education Required  
● Bachelor’s degree  
 
Logist ics & Detai ls  
 
This is a full-time, exempt position offering a competitive salary and benefits that include medical, dental , vision 
and accupuncture/chiropractic, a generous vacation policy, and a 401(k), including a match component. San 
Francisco Parks Alliance is an Equal Opportunity Employer. People of color and military veterans are strongly 
encouraged to apply. For consideration, please submit a cover letter and resume to 
stewardshipdirector@sfparksalliance.org. No phone calls, please.  
 
About San Francisco Parks Al l iance (SFPA):  
The mission of the San Francisco Parks Alliance is to inspire and promote civic engagement and philanthropy to 
protect, sustain, and enrich San Francisco parks, recreation, and green open spaces. The Parks Alliance is 
dedicated to fulfilling a vision that acknowledges and supports the critical environmental functions parks serve 
while striving to ensure that they are accessible, beautiful, safe, clean, fun, and managed in a manner that makes 
them accountable, open, and welcoming to all.  
 
SF Parks Alliance has an annual budget of $14 million, including a $3 million core operating budget and 
approximately $11 million in fiscal sponsorship activities. It has healthy reserves, and earns Charity Navigator’s top 
rating among nonprofits for efficiency and transparency. The Parks Alliance has a paid staff of 48 (including 
employees of fiscally-sponsored organizations), a Board of 21 civic leaders, an advisory Parks Policy Council of 24 
community leaders. 
 
For more information, please visit our website, www.sfparksalliance.org. 
 
 


